Any reference to the word ‘School’ implicitly includes all its associated clubs/activities including Kids’ Club

This policy also applies to EYFS


Sanctions and Rewards

Adopted:  Autumn Term 2004

Reviewed:  Autumn Term 2010
To be Reviewed:  Autumn Term 2012
At all times we seek to accentuate the positive and use the ‘carrot’ rather than the ‘stick’ approach! 
The school divides the children from Year 1 upwards into 4 houses and House Points are the main reward given.

They are rewarded for good work, effort or particularly helpful/polite behaviour.

House and Sport Points are totalled weekly by the 4 House Captains in Year 6 and totals given in assembly on Monday by House Captains.  The winning House is applauded and the weekly totals displayed on the board in the corridor of the new building.

Cups are given to the winning Houses in July.

Kindergarten and Reception children are not allocated to a house.  These children have stickers instead of House Points.

Certificates may be given during assembly to those children who have made particular effort or completed a particularly good piece of work during the preceding week.

Sports Points are given for effort and success in sport and a cup awarded to the winning House at prize giving in July.

Swimming certificates are given to all children completing their course of lessons, with special certificates given to those who have made outstanding effort or progress.

Children completing good work may also receive stickers or merit stamps in their books and/ or be invited to show the work to other classes or staff.

Constructive comments should always be used when marking work.  (Years 1 – 6)

Cups and trophies are awarded in Year 6 for consistent effort, achievement, courtesy and citizenship as well as sporting prowess and music.  A Progress Prize can be awarded to a child in any year.

Sanctions are used in cases of poor behaviour or lack of effort.  They may involve loss of House Points, lines or the missing of a break in order to complete work. Out of hours detention may be used as an option, but parents would be consulted before that option was exercised both to ensure their support and agree a suitable time.

Persistent poor behaviour at break generally involves the missing of further playtimes or, in the case of Infants, staying with a member of staff or standing at the periphery of the play area rather than being free to play.  Parents are consulted if behaviour or work gives particular cause for concern.

The Class teacher as the first point of contact is the main person responsible for awarding both rewards and sanctions, but any member of staff may do so. However, all staff are made aware of exceptional behaviour whether good or bad by individual or group.  This raises everyone’s awareness and in the case of poor behaviour can prevent further occurrence by greater vigilance. All at the school, pupils and staff alike have a responsibility to promote positive attitudes.

Pupils found by the class teacher to have persistent behavioural problems may refer the pupil to the Deputy Head and / or Head at which time the parent will also be officially informed.  Similar sanctions to those noted above may then be applied under the jurisdiction of the Deputy or Head with the parents being made aware.

Corporal punishment will not be permitted in any form at Ayscoughfee Hall School.   Should any member of staff be suspected of not complying with this directive or an allegation be made in this regard, immediate suspension will follow and, if proven, disciplinary action taken.

