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Statement of Principle.

1. Discrimination on the basis of colour, culture, origin, sex, age or ability is unacceptable in this School.

2. Every pupil and teacher will endeavour to further this objective by personally contributing towards a happy and caring environment and by sharing respect for, and appreciation of, each other as individuals.

3. The primary objective of this School will therefore be to educate, develop and prepare all our pupils whatever their sex, colour, culture, origin or ability, for modern life.

4. An equal opportunities philosophy will be practised by all staff.

5. The School acknowledges the complexity of society and recognises that it would be failing the pupils if it did not prepare them for this.

6. The School is committed to emphasising the common elements and values of our multi cultural society rather than highlighting areas of diversity.

7. In an effort to ensure that all fully benefit from the above and are included in all aspects of our provision, consultation is undertaken with parents and relevant agencies where required. Reference has also been paid to the SEN Codes of Practice which will be explained in detail to parents/carers of statemented pupils as necessary.
THE AIMS

We see our first task as equipping pupils with an awareness of an increasingly diverse society and of presenting the world as it is, not as we would like it to be, although it may be that pupils themselves initiate discussions on this. 
The School’s experience is that pupils of all backgrounds exhibit a strong desire to be part of a society as it exists in our community.

PRACTICE

1. Admissions

      The School follows a policy, which does not permit sex, race, colour or disability   

to be used as a criteria for admission.   However, in exceptional cases, difficulties highlighted during a child’s initial assessment visit which could effect the learning of the whole class may necessitate discussions between the Head, Class Teacher and Parents / Carers prior to the offer of a child’s place being endorsed.

2. Registration

Pupils’ names should be accurately recorded and correctly pronounced.

            Pupils should be encouraged to accept and respect names from other cultures.

3. Discrimination

All forms of discrimination by any person within the School are to be treated seriously.  A careful note must be kept of such incidents, whether they take place in the playground, corridors or teaching areas.  It should always be made clear to offending individuals that such behaviour is unacceptable.

3.1 Pupils.

If there are subsequent incidents the appropriate senior staff members

( Head or Deputy Head ) should be informed and consideration be given to involving the parents.  Racist symbols, badges and insignias on clothing and bags are forbidden in the School.  Graffiti should be immediately removed.

         Parents should be aware of the School’s commitment to equal opportunities.

3.2 Staff.

               The School values diversity amongst the staff.  In all staff appointments, the best candidates will be appointed based upon strict professional criteria.  All staff should be aware of possible cultural assumptions and bias within their own attitudes.  In order to understand the background and experience of ethnic minority pupils, staff need to be aware of the historic and contemporary processes which have caused, and may continue to sustain racism.  Close liaison with families in the School is beneficial to all concerned.  The School’s pastoral care organisation should be used, particularly with regard to home / school liaisons and for dealing with any situation of discrimination or harassment.

4. Curriculum.

All pupils must have access to the School’s curriculum.  Staff must be constantly aware that their own expectations affect the achievement, behaviour and status of each pupil.  The curriculum must be balanced, objective and sensitive and must not highlight sexual and cultural diversity in a negative manner.  Positive differences which enrich our experience should be encouraged.

5. Language.

The School views linguistic diversity positively and staff should be aware of the language and dialect spoken by pupils and their families.   Staff must be conscious of any racist or sexist connotation in the language they themselves use.

6. Gender Equality

Gender based inequality is unacceptable and all children are valued and                    encouraged to reach their maximum personal potential.  However, the School places emphasis on what may be regarded as traditional good manners. We do not therefore accept, for example, that boys or men holding doors open for girls or ladies is anything other than basic courtesy.
It should be noted that in some activities e.g. sports, children may be split by gender or ability.  This is to allow focussed coaching for team selection and follows I.S.A. practice of ‘girls / ‘boys only’ teams for certain sports.

Staff are aware of possible racial or gender bias in some older curriculum materials and literature in the School.  Any such publications will be used with caution and may be disposed of after consultation with the Head.  In this way, we review and update resources whilst retaining a common sense attitude, reflecting our belief that all people are different but of equal importance and value in our society.

